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What prompted you to become an apprentice/apply for your
apprenticeship?

| really wanted to explore my role further, developing a deeper
understanding of Organisational Development and the HR profession. |
see this as a great opportunity to develop my skills in my current role
and to support future progression.

Tell us about your role, what does a typical day look like?

No two days are ever the same!!

The Leadership and Organisational Development team are involved in
array of projects in the Trust; from leadership development to health and
wellbeing, succession planning, Personal Development Reviews’ and
training. We also support teams to develop stronger relationships and
we support the work of the wider people directorate.

Typical activities are developing sessions to deliver to teams, attending
meetings, facilitating sessions, developing resources, consulting with
colleagues.

What is the best thing about your apprenticeship?

| really like the flexibility of the online study, and that most things that |
do in my role can contribute to evidence towards my apprenticeship.

What would you say to others thinking about an apprenticeship?

It is a really great opportunity to gain a qualification whilst being support
by those around you in the workplace.






